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Capital Investment Trust Corporation

Statement of Adherence to “Stewardship Principles for
Institutional Investors”

Capital Investment Trust Corporation (hereinafter referred to as the “Company”) primarily
engages in securities investment trust business, discretionary investment business, and
securities investment consulting business, and is classified as an asset manager. Through
the implementation of stewardship activities, the Company incorporates the risks and
performance of investee companies in areas such as environmental, social, and corporate
governance into its investment process and decision-making. The Company also engages
in constructive communication and interaction with investee companies. This not only helps
improve the quality of corporate governance in investee companies hut also promotes their
sustainable development, thereby enhancing the overall interests of clients, beneficiaries,
and the Company’s shareholders, and contributing to the positive development of industries,
the economy, and society as a whole. The Company hereby declares its adherence to the
“Stewardship Principles for Institutional [nvestors.” The status of compliance with the seven
principles is outlined as follows:

Principle 1 Establish and disclose stewardship policies

The Company’s operational objective is o maximize the interests of clients, beneficiaries,
and shareholders through the conduct of securities investment trust business, discretionary
investment business, and securities investment consulting business. To achieve this
objective, the Company has established relevant principles regarding stewardship, including
responsibilities toward clients, beneficiaries, and shareholders, as well as the
implementation and disclosure of stewardship activities. The details are as follows:

l. The Company’s responsible persons and employees shall, in accordance with the
Securities Investment Trust and Consulting Act, relevant laws and regulations
promulgated thereunder, and internal personnel management rules, perform their
duties with the duty of care of a prudent manager and the duty of loyalty, and shall
conduct business in good faith.

lI.  The Company’s implementation of its corporate governance system shall have, as its
primary objective, the protection of shareholders’ rights and interests. In addition, it
shall, in accordance with relevant laws and regulations, treat all clients and
beneficiaries fairly, thereby jointly creating the maximum benefit for the Company’s
shareholders, clients, and beneficiaries.

Ill.  The Company’s responsible persons and employees shall not only be mindful of their
legal obligations but shall also comply with the relevant regulations established by the
Company to maintain its reputation, as well as the safety and efficiency of its business
operations. The Company also has an obligation to educate its employees to ensure
that they understand and comply with relevant regulations, thereby jointly safeguarding
the Company’s reputation and development.

IV. To manage and protect the assets of clients and beneficiaries, the Company shall
maintain appropriate procedures, including periodic reporting and auditing, to remind
employees to remain attentive, within the scope of their duties, to the conduct and

10
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development of the business. Employees shall also provide timely explanations in
response to requests and inquiries from clients and beneficiaries.

The Company shall manage the assets entrusted by clients and beneficiaries with the
care of a prudent manager and with professional prudence. It shall establish internal
mechanisms for functional segregation to ensure that employees each fulfili the duty of
care required in the performance of their respective responsibilities.

The Company’s responsible persons and employees shall continuously enhance their
professional competencies and apply them effectively in securities investment analysis,
thereby fostering a culture of professional investment and financial management.

When conducting securities investment research and analysis, the Company shall
thoroughly collect information, carefully verify and analyze it, and prepare reports to be
retained for future reference.

The Company shall enter into written agreements with each securities broker, futures
broker, or other counterparty, and shall allocate any rebates of commissions or other
benefits received from such securities brokers, futures brokers, or other counterparties
to the assets of the funds and discretionary investment accounts.

The Company shall conduct a comprehensive evaluation of its securities brokers at
least once each quarter, to serve as a reference for transactions in the following quarter.

When the Company becomes aware of material non-public information concerning a
publicly traded company due to its professional duties, it shall not, prior to the public
disclosure of such information, engage in trading the securities of the said company for
itself, its clients, or any third party, nor induce others to do so. The person in possession
of such information shall promptly submit a written report to the responsible supervisor
and make every effort to urge the publicly traded company to disclose the information
as soon as possible.

The Company’s stewardship policy provides that stewardship activities shall include
ongoing monitoring of investee companies, appropriate engagement and dialogue with
investee companies, and the exercise of voting rights at shareholders’ meetings. The
implementation of these stewardship activities shall be disclosed on a regular basis.

The Company’s responsible persons and employees shall not engage in the following
prohibited conduct:

1. Engaging in securities investment trust business, discretionary investment
business, or securities investment consuliing business in a manner involving
conflicts of interest, false or misleading statements, fraud, or actions intended to
influence market prices or otherwise mislead others.

2.  When using securities investment trust funds and discretionary investment assets
to trade securities and related products, engaging in activities intended to artificially
raise or lower the trading price of certain securities in the market, or engaging in
any other conduct that may harm the interests of fund beneficiaries or discretionary
investment clients.

3. Disclosing information obtained through one’s professional duties to others, or
using such information to conduct transactions in securities and related products
for the benefit of persons other than oneself or the Company’s clients.

11
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4. Transferring proxies for attendance at shareholders’ meetings, or receiving money
or other benefits in connection with the exercise of voting rights attached to stocks
held by securities investment trust funds.

5. Accepting money, gifts, hospitality, or other benefits from clients, issuing
companies, counterparties, or parties with potential conflicts of interest, in a
manner that affects professional judgment and the objective performance of duties.

6. Engaging in forecasting or predicting the future prices of individual stocks or funds,
as well as recommending or soliciting investments in specific stocks.

7. Engaging in conduct that harms the interests of fund beneficiaries, discretionary
investment clients, or securities investment consulting clients.

8. Engaging in unnecessary or unreasonable trading using securities investment trust
funds or discretionary investment accounts without a reasonable basis, for the
purpase of generating commission income for securities brokers, thereby harming
the rights of fund beneficiaries or clients.

9. When making investments using securities investment trust funds or discretionary
investment assets, seeking cash rebates, goods, or other forms of compensation
from brokers in a manner that harms the interests of fund beneficiaries or clients.

10. Taking advantage of holding a large amount of stock to pressure a listed or OTC
company into subscribing to a new fund.

Principle 2 Establish and disclose a conflict of interest management
policy

To ensure that the Company conducts its business in the interests of clients, beneficiaries,
and shareholders, the Company has established internal control systems such as the “Work
Rules,” “Manager Code of Conduct,” and the “Conflict of Interest Management Cycle,”
pursuant to the “ Securities Investment Trust and Consulting Act” and the “Guidelines for
Managers of Securities Investment Trust Enterprises.” These regulations clearly stipulate
that employees, in the performance of their duties, shall adhere to the principles of loyalty,
integrity, diligence, prudent management, and professionalism, comply with relevant laws
and internal management regulations, and sign the “Employee Declaration” and the
“‘Employee Securities Trading Commitment” to pledge compliance with all applicable laws
and internal rules. These measures are intended to prevent conflicts of interest. The main
provisions are as follows:

I.  Principles for the Prevention of Conflicts of Interest

1.  The Company shall treat all clients and beneficiaries fairly and shall not, for the
benefit of the Company, its responsible persons, employees, or any particular client,
beneficiary, or shareholder, engage in any conduct that would harm the interests
of other clients or beneficiaries.

2. When a conflict of interest arises, the interests of clients and beneficiaries shall
take priority. The Company shall identify and clarify the potential forms of conflicts
of interest, enhance awareness through education and training, and monitor the
effectiveness of implementation to ensure the protection of clients’ and
beneficiaries’ interests.
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In conducting securities investment frust business, discretionary investment
business, and securities investment consulting business, the Company shall
establish a functional segregation system to maintain the independence and
confidentiality of each business. Information shall be appropriately controlled and
shall not be disclosed to unrelated personnel, shareholders, or affiliated enterprises.
The use of securities investment trust funds or discretionary investment assets, as
well as investment advisory recommendations, shall not be communicated to such
parties, nor shall any conduct occur that may harm the interests of clients or
beneficiaries.

The Company shall maintain the independence of decision-making and the
confidentiality of business information, avoiding improper transmission of
confidential information between different departments or personnel with different
responsibilities, and preventing the exchange of such information between the
Company and its shareholders or affiliated enterprises.

In conducting securities investment trust business, discretionary investment
business, and securities investment consulting business, the Company shall not
attempt to influence the trading price of any specific security. Furthermore, if the
Company becomes aware of information that may significantly affect the trading
price of a security or futures product related to a subject of its research report, it
shall not engage in, or cause others to engage in, any related trading activity before
such information is publicly disclosed.

Types of Conflicts of Interest

The Company identifies and clarifies potential types of conflicts of interest, including but
not limited to the following:

1.

2.

3.

Between the Company and iis clients:

(3) When conducting proprietary investments, the Company fails to give priority
to executing trades for funds and discretionary accounts or fails to allocate
the best prices to such funds and accounts.

(4} The Company fails to treat all clients fairly based on consistent standards.
Between the Company and its employees:

(1) An employee takes advantage of information obtained through the
performance of their duties to engage in activities that conflict with the
interests of the Company.

(2) An employee of the Company discloses investment information related to
funds or discretionary accounts, or other information obtained through their
duties, to others, or engages in the trading of securities and related products
based on such information.

Between employees and clients:

(3) An employee directly or indirectly accepts improper money, gifts, hospitality,
or other benefits from a client, thereby affecting their professional judgment
and the objective performance of their duties.

(4) An employee of the Company enters into arrangements with specific clients
or beneficiaries involving particular benefits, compensation, or the

13
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assumption of losses.

4. Between the Company and other investee companies:

(3)

(4)

The Company engages in improper gifting, transfer of benefits, or other
conduct in violation of laws and regulations with investee companies,
securities brokers, futures brokers, or other counterparties, thereby
breaching its duty as a prudent manager.

The Company, when voting on the election of directors of an investee
company on behalf of a fund or discretionary investment account, votes for a
candidate who is an important client or related party of the Company.

5. Between the Company and its affiliated enterprises:

(3)

(4)

The Company fails to maintain the independence of decision-making and the
confidentiality of business information, and it discloses the use of funds or
discretionary investment assets to unrelated personnel, shareholders, or
affiliated enterprises.

The Company’s investment research department and the underwriting
department of an affiliated enterprise are not properly segregated, and
appropriate information control measures are not in place.

tl. Methods for Managing Conflicts of Interest

1.  Implement education and awareness programs

(1

(2)

(3)

(4)

Conduct onboarding training for new employees, providing explanations on
the rules outlined in the Employee Declaration and the Employee Securities
Trading Commitment, as well as other matters requiring attention.

Prior to a manager assuming responsibility for a fund or discretionary
investment account, the Company shall provide training on relevant
investment regulations and legal compliance requirements, remind the
manager to fulfill the duty of care of a prudent manager and the duty of loyalty,
and conduct business in accordance with the principle of good faith to ensure
the protection of investors’ interests.

Conduct monthly briefings to reinforce regulations regarding personal trading
restrictions for handling personnel and to remind all employees that
information obtained through their duties must not be disclosed to others or
used to engage in securities trading.

Conduct annual internal training sessions for all employees, covering topics
such as relevant regulations, Manager Code of Conduct, and standards for
professional conduct.

2. Information Control

(1)

(2)

Grant appropriate system access rights based on the nature of each
department's business and the responsibilities of its personnel, ensuring that
unauthorized individuals cannot access information, thereby preventing
improper information disclosure.

Appropriately control information to prevent the improper transmission of
business secrets between different departments or personnel with different
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3.

(3)

(4)

responsibilities, as well as between the Company and its shareholders or
affiliated enterprises.

All employees shall sign a confidentiality agreement and commit to complying
with all company policies and procedures to prevent the leakage of
confidential business information.

Clear regulations are established for designated personnel regarding the use
of personal information and communication devices. Any regulated devices
such as mobile phones, laptops, tablets, smartwatches, or other internet-
connected and communication-enabled devices held by designated
personnel must be registered and approved in advance before being brought
into the Company. During Taiwan stock market trading hours, such devices
must be handed over to designated personnel for centralized custody, and
surveillance cameras shall be installed to record and retain footage to prevent
improper conduct by the aforementioned personnel.

Firewall Design

(1)

(2)

(3)

(4)

System access rights are assigned according to the nature of each
department’'s business and the authority of its personnel, ensuring that
individuals not involved in specific business operations cannot access
information outside their scope of responsibility.

To maintain the independence and confidentiality of investment decisions,
the Company separates investment decision-making from trading operations.
In addition to implementing a Chinese Wall through functional segregation,
the Company has also established a centralized order placement system to
strengthen the monitoring framework of the investment decision-making
process, thereby preventing conflicts of interest or unlawful conduct.

To prevent managers from arbitrarily making opposing investment decisions
for the same stock across different accounts, which may affect the interests
of clients or beneficiaries, managers shall not make opposing investment
decisions for the same stock simultaneously or on the same day, except
when justified by the nature of the accounts, required to comply with
applicable laws or trust agreements, or otherwise permitted under internal
control or management regulations.

When fund managers, discretionary investment managers, and personnel
providing securities investment analysis and advice under the securities
investment consuliing business hold concurrent positions, such
arrangements shall be handled in accordance with internal control
procedures to prevent conflicts of interest. The concurrent roles and the
measures taken to prevent conflicts of interest shall be disclosed in the fund
prospectus, discretionary investment agreements, investment information
documents, and securities investment consuliing contracts.

A monthly investigation is conducted to identify related party companies, with-
the findings compiled and reported to the industry association. This serves
as the basis for investment control involving related party companies.

Personnel engaged in personal investment and financial management shall
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comply with the provisions on perscnal frading management and reporting
set forth in the Company’s Manager Code of Conduct, in order to prevent
conflicts of interest.

4. Division of Responsibilities and Authority

(1) The Company’s office layout is designed to separate different depariments,
and personnel responsibilities are clearly defined to ensure that business
operations are carried out in accordance with their respective authorities.

(2) The audit unit, in accordance with the internal audit implementation rules and
relevant laws and regulations, reviews the compliance of responsible units
and personnel with conflict of interest prevention and control measures, and
prepares audit reports accordingly.

5. Detection, Monitoring, and Control Mechanisms

(1) During Taiwan stock market trading hours, personnel from investment units,
trading units, and risk management units under the Investment Department
are prohibited from using personal information and communication devices.
These devices shall be collected and held by designated personnel.

(2) Upon onboarding, new handling personnel are required to provide account
opening and holding statements issued by official institutions for themselves,
their spouses, minor children, and any persons in whose names they conduct
transactions. These documents are used to verify the authenticity and
accuracy of the personnel’s declarations.

(3) Every six months, the Company conducts a review of all handling personnel’s
trading records through official institutions to cross-check and verify the
authenticity and accuracy of their declared information. When intending to
resign, the employee must, on their final working day, provide trading records
issued by official institutions covering the period from the date following the
most recent periodic review up to the day before their final working day, in
order to complete the resignation process.

(4) The audit unit is responsible for monitoring the Company’s operations and
internal management practices, and for auditing whether the exercise of
authority by each department and employee conduct are in conflict with the
interests of clients, beneficiaries, the Company iiself, or its shareholders.

6. Reasonable Compensation System

The Company’s compensation system is designed to prevent employees from
engaging in conduct detrimental to the interests of clients, beneficiaries, or
shareholders in pursuit of high remuneration. It is based on a comprehensive
evaluation of factors such as the interests of clients, beneficiaries, and
shareholders; long-term management performance; moral hazard control;, and
business development goals. Compensation is set with reference to market salary
levels and employees’ academic and professional backgrounds to maintain a
stable turnover rate. Adjustmenis are made in response fo economic
developments and market conditions to ensure stable operational performance
and sound moral hazard management. '
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7. Remedial Measures

In the event that a major conflict of interest arises causing harm to the interests of
clients or beneficiaries, the Company wili provide a summary explanation of the
incident and the corresponding handling measures to clients or beneficiaries
through means including, but not limited to, the Company's website, fax, email, or
telephone.

Principle 3 Continuously monitor investee companies

The Company will continuously monitor the operational status of investee companies by
obtaining relevant information through publicly available sources such as investor
conferences, shareholders’ meetings, earnings calls, industry seminars, material
disclosures, and other channels. The information gathered may include news, financial
conditions, industry outlook, business strategies, environmental protection efforts, corporate
social responsibility, labor rights, and corporate governance. This information will be
evaluated and analyzed to support managers in making informed investment decisions. The
specific measures are as follows:

I. Extensively collect information on the economy, investment environment, and the
development of various industries to understand the financial and operational status of
investee companies. Conduct research and analysis on political, financial, and
economic issues to prepare investment analysis reports and provide investment
recommendations. Investment decisions are made in accordance with the investment
policies and scope defined in the securities investment trust contracts and discretionary
investment contracts.

Il. Refer to research reports from professional institutions and actively visit companies or
attend seminars, earnings presentations, and other events to gather information related
to investee companies.

lll. Establish clear criteria to screen the investable asset pool by taking into account
investee companies’ environmental practices and commitments, participation in
charitable and public welfare activities, and corporate governance philosophy.
Companies with low transparency, poor past operational performance, integrity
concerns, or significant violations of corporate social responsibility shall be prioritized
for exclusion.

V. In the event of sudden and significant changes in domestic or infernational economic,
political, or financial conditions, or if an investee company experiences major financial
issues or breaches of corporate govemance, the Company shall promptly gather
relevant information, propose responsive measures and strategies, and assess whether
the company should remain in the investable asset pool.

Principle 4 Engage in appropriate dialogue and interaction with
investee companies

The Company regularly or from time to time assigns personnel to attend various meetings
held by investee companies, such as conference calls, investor briefings, shareholders’
meetings, earnings presentations, and industry seminars. Through communication with the
management of investee companies, the Company engages in appropriate dialogue and
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interaction to gain a deeper understanding of their current operations, future development
strategies, and associated risks. Within its capabilities, the Company also provides
constructive operational suggestions to encourage investee companies to fulfill their social
responsibilities and promote sustainable development.

When an investee company is found to have significantly violated corporate governance
principles on specific issues or poses a risk to the long-term value of clients, beneficiaries,
or shareholders, the Company will seek a deeper understanding from the company's
management and express its views. If necessary, the Company may take joint action with
other institutional investors to protect the interests of clients, beneficiaries, and shareholders.
The Company may also participate in relevant advocacy organizations focused on specific
environmental, social, or governance (ESG) issues to collectively expand and strengthen
the influence of institutional investors.

Principle 5 Establish and disclose a clear voting policy and disclose
voting records

To maximize the best interests of clients and beneficiaries, the Company has established
clear voting guidelines and actively exercises its voting rights on shareholders’ meeting
proposals. The voting policy is outlined as follows:

I.  The Company may exercise its voting rights in writing or electronically. For investee
companies that offer electronic voting at shareholders’ meetings, the Company will
generally exercise its voting rights through electronic means, unless business needs
require physical attendance at the meeting.

Il. In order to safeguard the best interests of clients and beneficiaries, the Company shall
conduct an evaluation prior to exercising its voting rights at shareholders’ meetings. If
necessary, the Company will engage in communication and seek clarification through
the investee company’s desighated spokesperson system or directly with its
management prior to the meeting.

lll. To respect the professional management of investee companies and support their
effective development, the Company will, in principle, support proposals submitted by
management. However, proposals that violate corporate governance principles (such
as financial misstatements) or have negative environmental or social impacts (such as
environmental pollution or infringement of labor rights), which may hinder the
sustainable development of the investee company, will generally not be supported.

IV. When exercising voting rights, the Company shall act in the best interests of clients and
beneficiaries, and shall not directly or indirectly participate in the management of
investee companies, nor engage in any improper arrangements, accept monetary
compensation, or receive gifts.

V. The Company may refrain from exercising its voting rights if any of the following
conditions are met:

1. The shares of the investee company held by any single fund managed by the
Company do not exceed 300,000 shares, and the total shares held by all funds
combined do not exceed 1,000,000 shares.

2. The shares of an investee company that has adopted an electronic voting system,
held by any single fund managed by the Company, do not exceed one ten-

18



RXERERSE  IRWAPRARRE @ HUPXERE -

The English version is provided for reference only. The Chinese version shall prevail in case of any
discrepancies between the English and Chinese versions.

thousandth of the total issued shares of that company, and the total shares held by
all funds combined do not exceed three ten-thousandths of the total issued shares.

VI. The Company shall properly record and retain all documents related fo the exercise of
voting rights, and, beginning in 2017, shall regularly disclose its voting records on the
Company’s website.

For details on voting records for each year, please refer to the following link:
https://www.capitalfund.com.tw/capital/other/governance

Principle 6 Regularly disclose the implementation of stewardship
activities

The Company regularly discloses on its website, by the end of September each year, the
implementation of stewardship activities for the previous year. This includes the statement
of adherence, the stewardship report, explanations for any principles not followed, the
implementation of each stewardship principle, dialogue and engagement with investee
companies, voting policies and voting records at investee companies’ shareholders’
meetings, engagement records, and other significant matters.

Principle 7 Service providers should offer services that support
institutional investors in fulfilling their stewardship
responsibilities

The Company’s proxy voting team directly participates in voting on shareholders’ meeting

proposals and does not rely on service providers for proxy research or proxy voting. This
approach ensures the fulfillment of institutional investors’ stewardship responsibilities.

Signatory: Capital Investment Trust Corporation
September 10, 2026
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